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AGREEMENT

This Agreement, made and entered into this 21¥ day of August, 2000, by and between
. lllinois Power Company, hereinafier referred to as the "Company,"” and Local Union No. 101 of the
Uniuted Association of Jouneymen and Apprentices of the Plumbing and Pipe Fitting Industry of
the Urted States and Canada, party of the second part hereinafter called the "Union”.

WHEREAS, the Company is engaged in furnishing an essential public service which vitally
affects the health, safety, comfort and general well being of a large number of people in the many
communities furnished gas service by the Company, and

WHEREAS, the very existence of the Company is conditioned upon carrying out its
obligations and responsibilities to the public served, and

WHEREAS, this responsibility to the public 1s a mutual responsibility of emplovees and
management which requires that any disputes arising between the employees and management be
settled in an orderly way without interruption of gas service, and

WHEREAS, both parties to this Agreement hereby recognize this mrtual res;aonsxbﬂﬂy of
service to the public.

NOW, THEREFORE, in furtherance of harmonious reiatlons among employees, the
management and the public, it is mutually agreed by the parties hereto that there shall be no strike
or lockout dunng the term of this Agreement and this mutually agreed covenant shall continue
through the future relations between the parties hereto. It is further mutually agreed by the parties
hereto that in connection with the negotiations for the renewal of this Agreement, in case terms and
conditions for its renewal have not been successfully concluded prior to the expiration date of same,
the Union agrees that in case of emergency such as leaks, broken mains or services, that the
employees within the barganing unit represented by the Union shall promptly do all work under
the junisdiction of Local £101 to restore service to Conswmer’s premises.

The parties hereby reaffirm and agree that they will not discriminate against any individual
with respect to his or her compensation, terms, conditions, or privileges of employment because of
such individual's race, color, religion, sex, age, or national origin, and they further reaffirm and
agree that they will not limit, segregate, or classify employees in any way which would deprive or
tend to deprive any individual of employment opportunities or otherwise adversely affect his or her
status as an employee decause of such individual's race, color, religion, sex, or national origin. It is
understood, however, that nothing herein shall constitute a waiver of any defenses accorded to
either party under the Civil Rights Act of 1964 or any other law, whether State or Federal, relating
1o discrimination in empioyment. Wherever in the Agreement the term 'his' appears in reference to
an employee or the use of 'man’ in any title such as Foreman, it shall be deemed to include both
male and female.

It 1s further agreed as follows:

SECTION 1
TERRITORIAL JURISDICTION

This Agreement shall include the temitories inciuded within the geographic boundanes
established by the Company for -its gas operations in its Belleville Operating District, Trenton
Dastrict, and Freeburg-Tilden Storage Field areas.




SECTION 2
RECOGNITION

The Company recognizes the Union as the sole and exclusive collective bargaining
representative for the purpose of wages, hours, and other conditions of emplovment for a]]
employees within the scope of this Agreement in its employ within the Belleville Operating
Dastrict. Employees for whom the Union is so recognized shall hereafter be called "Emplovees”
when referred to collectively, and "Employee" when referred to individually.

SECTION 3
UNION SECURITY

1t is mutually agreed that membership in good standing in the Union shall be a condition of
employment under this Agreement and that new employees shall become mernbers of the Union on
the 30th day of employment. Upon receipt of written notice from the Union that an Employee has
failed to become or remain a member of the Union in good standing by failing to tender dues or
nitiation fees uniformly required, the Company shall discharge such employee.

The Company will deduct and remit monthly to the Union, dues required of such
employees as certified by a duly authorized representative of the Union, provided such deduction is

.. authorized in writing by the individual employee. Such deduction shall continue from vear to year

unless written notice of canceflation is given to the Union and the Company during the month of
June in each calendar year. The deduction authorization form shall be mutually agreed upon.

SECTION 4
REFERRAL OF APPLICANTS

The Company will notify the Union of all job vacancies and job openings within the unit
covered by tius Agreement and 1n the classifications of work and personnel over which the Union
has jurisdiction and representation in order that the Union may make referral of applicants for
vacancies and job openings. Furure employment needs will be satisfied in accordance with
Section 17. The Locals will submit muitiple candidates for consideration who will be subject to
the following process:

o Must successfully complete a physical exam

e Must successfully complete a drug and alcohol screening

e Must successfully complete all pre-employment testing requirements.
e Must reside within thirty (30) minutes of the headquarters.

The Company will not circumvent the Union’s exclusive right of referral by rtecruiting
applicants from any other source or by recruiting directly. However, in the event the Union fails to
fumnish any applicants for any vacancy or opening, or in the event none of the applicants furnished
by the Union is acceptable to the Company and the Union fails to furnish addmonal applicants, then
the Company may recruit applicants from any other source.




The TUnion agrees that selection of applicanis for referral to jobs shall be on 2
non-discriminatory basis and shall not be based on, or in any way affected by Union membership,
by-laws, tules, regulations, constitutional provisions or any other aspect or cbligation of unjop
membership, policies, or requiremernts.

The Emplover retains the right to reject any job applicant referred by the Union, and the
Employer’s exclusive prerogative of hire shall not in any way be deemed to be impinged upon by
the exclusive right of the Union to make referral of applicants for employment.

New employess, or re-emploved emplovees whose seniority has been terminated, shall
serve a six (6) continuous months probaticnary period with the Company and during such perjiod
the Company shall have the right to” discharge for its own reasons or rehire such employess.
Employees who are continued in the service of the Company afier said probationary period shall be
immediately credited with six (6) months seniority.

The Union and its agents in making referral of applicants shall utilize objective standards
and shall not pass upon the competence of available appiicants, and, further shall not violate the
rights of employess set forth in Section 7 or the limitations in Section 8 (2)(3) and 8 (b)(2) of the
Labor Management Relations Act, as amended. o

The foregoing Sections shall be posted by the Company at its premises where notice to
Employees and applicants for employment are customanly posted and shall be posted by the Union
at its offices in customary places where notices to applicants for referral are posted.

SECTION 5
RIGHTS OF COMPANY

It 1s recognized by the parties hereto that in the operation of the gas property of the
Company, on account of the responsibility to at all times furmish a safe and adequate supply of gas
to the territory served by the Belleville Operating District, and its inhabitants, that there can be no
division of this responsibility and it is agreed that the Company therefore, must be unhampered in
the selection of its Employees.

SECTION 6
REDUCTION IN FORCES

When making reduction in forces, Employees most recently hired shall be laid off first.
When adding to such forces, those most recently laid off shall be the first to be reemployed, if
available, providing that qualifications for the particular proposed employment are sufficient and
providing Employee is physically fit to retumn to work. Employees so laid off will be recalied for up
1o tharty-six {36) months.

In case of layoff employees will be notified five (5) days prior to the date of layoff.




SECTION 7
SAVINGS CLAUSE

Any provision of this Agreement found by either party to be in conflict with State or
Federal statues shall be suspended when such conflict occurs and such provision shall immediately
thereafter be reopened for amendment to remove such conflict.

SECTION 8
DESCRIPTION OF WORK AND WAGES

The work covered by this agreement shall include the piping of gas and handling materials
as used including mains, services, meter sets, associated piping in valve, regulator, and metering
stations; installing and maintaining cathodic protection of pipe by any mode or method including
pertodic reading of rectifiers and test points; coating and wrapping by any mode or method; gas
fitters work of a maintenance or repair nature; the operation and maintenance of equipment
associated with the Freeburg and Tilden Gas Compressor Stations and Storage Fields; flame
ionization and public building surveys; installing and maintaining of odorizers and associated
piping and equipment and filling of odorizers in Trenton District and Freeburg and Tilden Gas
Storage Fields. Fitters Local 101 agrees to perform interchangeably with the Laborers of Local

459 all duties necessary to do the entire gas function at lllinois Power Company.

A. CLASSIFICATIONS and WAGE RATES

The following job classifications and wage rates will be established in the Belleville area
to replace all existing job titles. There are no jurisdictional or historical rights to any position
covered by this agreement except as set forth within.

OCC CODES GAS DEPARTMENT 1/1/00  7/1/01 7/1/02 7/1/03
23190 General Foreman - Gas - 82489 $25.76  $26.53  Reopener
06890 (as Regulator Repairman $24.33  $25.18  $25.94  Reopener
04670 Gas Joumeyman - Leadman $2433 $25.18 $25.94  Reopener
23140 Gas Emergency Troubleman $23.90  $24.74 $§25.48  Reopener
05300 Industnial Gas Meter Tester $22.94  §23.74 32445  Reopener
04370 Gas Joumeyman §22.73  $23.53 $2424  Reopener
12560 Gas Apprentice 4th step (95%) $21.60  $22.33 $23.03  Reopener
12550 Gas Apprentice 3rd step (92 1/2%) $21.03  §21.77 $22.42  Reopener
12540 Gas Apprentice 2nd step (89%)  $20.23  $20.94  $21.57  Reopener
12530 Gas Apprentice Ist step (86 1/4%) $19.60  $20.29  $20.91  Reopener
OCC CODES MISCELLANEQUS DEPARTMENT

05020 Meter Changer 82000 32070 $21.32 Reopener
25590 Utilityperson $16.07  §16.63 $17.13 Reopener

New hires who enter, but fail to successfully complete, the Gas Apprenrice Prog:ram will
not be entitled to continued employment. In the event an existing empioyee enters, but fails to




successfully complete the Gas Apprentice Program or Meter Changer Training, the employes
may return to his/her former position.

When the classification of Utilityperson is utilized, its duties shall include genera]
maintenance duties around the building and delivery of minor materials.

B. Filling of vacancies above the journeyman classification will be based on ability angd
guahfications. Abilty and qualifications include, but are not limited to, safety record, leadershin
experience, above average individual performance, range of experience, and employee desire. ff
two or more emplovees are equal in ability and qualifications, semiority shall prevail. The
Company shali not be required to consider a jowneyman for promotion to higher-rated positions
until they bave worked for the Company in the journeyman classification for at least three (3)
years. This does not restrict the Company’s right to assign work to any qualified employee.
Employees interested in leadership positions must successfully complete the leadman skills
evaluation.

The posttion of Gas General Foreman will be filled through mutual agreement betwesn
the Company and Union.

SECTION 9
PAY FOR REMAINING ON JOB

‘When an employee has been required to report for a regular days work and is released at the
employee's request because of weather conditions, he shall be paid up to time of release with a
mrumum of two (2) hours pay. This time shall be paid at the applicable rate.

SECTION 10
UNION AND COMPANY COOPERATION

The Union as collective bargaining representative of the employees within the bargaining
unit agrees that the Company's niles and regulations will be fully complied with in the interests of
safety, economy and continuity of service to the public. The Union will not engage in subterfuge
for purpose of defeating or evading the provisions of this Agreement.

It 15 expressly agreed that the Company dunng the term of this Acreement and
supplemental renewals, will make no agreement with any other union or organization covering the
classifications of work provided for herein.

SECTION 11
SECURITY

While the Unions (459 & 101) and Company recognize that increases or reductions in the
number of department employees may occur in the future, depending on workload, the Company
shall strive to maintain a equal ratio of emplovees from each Local Union. Once the ratio is equal,
the Unions shall refer employees in an alternating fashion.




It is the intent of the parties hereto that an entity which becomes a legal successer to the
Cormpany shall have the duty to bargain with the locals representing the Company’s employees
in the units covered herein to the extent consistent with requirernents of the National Labor
Relations Act.

The Company agrees to provide liability protection to all employees operating Company
vehicles in the course of their employment. The employee's personal insurance camer will not be
used for the Company's benefit under any circurnstances.

SECTION 12
LEAVE OF ABSENCES

A leave of absence without pay for reasonable cause, as determined by the Employer, may
be granted for a maximum of sixty (60) calendar dzys within a calendar year, providing the
gmployee can be spared from their regularly assigned duties. At least fifieen (15) days written
notice i advance of such leave of absence and approval of management is required. If the
employee remains away for more than sixty (60) days, or accepts employment elsewhere while on
leave without the sanction of the Company, his semonty shall be forfeited.

Any employee entening military service or conscripted for defense work shall accumulate
seniority during their absence provided that he retums with a certificate of satisfactory completion
of their service, re-applies for work within the statutory hmit of ninety (90) days afier such
completion and is physically fit to be restored to their position. If disabled or mcapamtated n any
way, the renuming employee's case will be considered individually at that time.

Any employee appointed by the Company to z position outside of this Agreement shall
retain and accumulate seniority in the department in which they have established such seniority.
Such employee may, within six (6) months, retumn to their former position. If such employee
continues i the new position after six (6) months, they carmot thereafter, of their own volition,
return to their former position. If the Company should subsequently demote such employee, they
may return to their former department with the accumulated seniority as first stated above.

SECTION 13
TUITION REIMBURSEMENT

The Company will provide bargaining unit employees the opportunity to advance their

education within the following guidehnes:

1) All full-time, active, bargaining unit employees with 2 minimum of one years
continuous service with the Company are eligible for participation in the program.
Individuals must remain in the active employ of the Company through completion
of the reimbursement process to qualify. :

2) All recognized educational institutions such as colleges; universities, trade schools,
business schools, adult continuing education centers, reading, writing and/or
mathematics literacy courses, correspondence schools, and professional groups are
acceptable for the program.




3} The course(s) to be taken must be a) related to the individual's job and normal path
of progression, o1, b) requirement(s) toward a degree pertinent io the employee's
career at the Company / Utility. The emplovee must have prior approval of the
course(s) from the employee's Manager, the Director - Personnel Administration
and the Manager of Employee Relations, respectively.

4) The individual will be retmbursed for 75% of the cost of twition, books and course
related fees. (Course related fees include lab and material costs. Do not include:
Student Activity, Athlefic, Student Center, parking fees, or iterest charges. These
fees are not applicable for reimbursement). The full tuition costs shall be paid by
the employee directly to the educational agency mnvolved.

5) Participation in the program is voluntary and class aftendance and all work
assignments must be completed outside the emplovee's normally scheduled working
hours. The hours an employee spends in attending classes and completing all work
under the program will not be considered as hours of work and the employee will
not teceive any pay from the Company for this time. (Any exceptions regarding
‘working howrs will require the prior approval of the Employee Relations
Department and the Operations Manager based on needs of service. If, at the
agreement of the Operations Manager, an employee 1s excused from working hours

‘ to attend approved course(s), the excused time will be unpaid).

6) It is the intent of the Employee Education Refund Program that participants who are
covered by benefits resulting from service in the Armed Forces, Governmental aid,

- or scholarship aid will be eligible for return only on that portion (75%) of the tuition
h in excess of such benefits. '

7 Tuition remnbursement will be reported to the Intermal Revenue Service as
additional income and applicable taxes will be withheld.
&) A passing grade or satisfactory completion of a course is required to qualify for the
refund.
SECTION 14
FIRST RESPONDER

During the period of November 1 through March 31 a second First Responder shall be
established to cover the Trenton area. Opportunities to be the First Responder will be offered as
described in Common Language Article IX, Section 2.

SECTION i5
PAY DAY

Pay days shall be every other Friday for the two-week period ending five days prior to pay
day. When pay day falls on 2 holiday empioyees shall be paid on the preceeding day.




PARTII
CONMMON LANGUAGE
TWELVE COUNTIES, LOCAL 100, LOCAL 101, LOCAL 360, and LOCAL 459
June 30, 2000

CARTICLE] HOLIDAYS
Section 1. Regular holidays under this agreement shall be: New Year’s Day, President’s Day,

Good Friday, Memorial Day, Fourth of July, Labor Day, Veterans Day, Thanksgiving Day, Day
after Thanksgiving, Christrnas Day, Christmas Eve Day (Chnistmas Eve will be celebrated on the
last regularly scheduied work day before the day on which Christmas is celebrated as a holiday

by the Company), and the Employee’s birthday.

Section 2. Employees under this agreement shall receive eight (8) straight time heurs pay for
each of the above listed holidays.

Section 3. The employee's birthday holiday may be celebrated under one of the following
options:

a) On the actual day under the same provisions that govern the celebration of other
holidays.

b)  The holiday will be scheduled to tie into a vacarion peniod. Scheduling of this option is
subject to the needs of the service, and is to be completed by December 31st each year
for the next calendar year. _

¢) If an emplovee's birthday fails on a holiday and is not rescheduled under option (b}
above, the employee will be paid eight hours pay.

d) An employee may use their birthday holiday as an additional individual vacation day.

Section 4. When a holiday under this Agreement falls on a Saturday, the previous Friday shall
be observed as the holiday and when a holiday falls on a Sunday the following Monday shall be
observed as the holiday. (Christmas Eve will be celebrated on the last regularly scheduled work
day before the day on which Chnistmas is celebrated as a holiday by the Company).

Section 5. Employees (exclusive of shift workers) whose work week is Tuesday to Saturday
inciusive shall be off duty the day following the holiday which is celebrated on Monday. When 2
holiday falls on Monday, they shall celebrate the holiday on Monday and receive holiday pay for
that day and Tuesday shall be their normal day off. When a calendar holiday falls on Friday or
Saturday, employees whose work week is Tuesday to Saturday inclusive shall be off duty the day
of the calendar holiday.

Section 6. Straight time holiday pay shall be lost under the following conditions: _
(a)  Failure to work on a holiday which fails within the emplovee's normally scheduled

work week 1fnot excused. :
{b) Failure to work the regularly scheduied day before or the regularly scheduiled day

after the holiday unless excused.

o




ARTICLEII VACATION

Section 1. All emplovess covered hereunder who have worked six (6) continuous months for
the Company shall then accrue vacation credit for time worked on the following basis:

1 year - 10 working days (80 hours)

5 years - 15 working days {120 hours)

7 years - 16 working days (128 hours)

S years - 17 working days (136 hours)

11 years - 18 working days (144 hours)

13 years - 19 working days (152 hours)

15 years - 20 working days (160 hours})

21 vears - 21 working days (168 hours)

22 vears - 22 working days (176 hours)

23 years - 25 working days (200 hours)

30 years and over - 30 working days (240 hours)

It 1s further understood that the term “day” refers to the eight or ten hour daily schedule
normally worked by that employee. Employees who have accrued vacation credit of ten (10) or
more working days will be allowed to schedule their vacation any time durng the vacation year in
which the acerual oceurs in accordance with Section 8 below.

.Section 2. The vacation year shall be from January 1 to and including the following
December 31.

Section 3. Emplovees shall not accurnulate vacation time from one vacation vear to another
except that employees who are entitled to more than five (3) days of vacation in a vacation year
may elect to carryover 2 maximum of ten (10) days of vacation to the next vacation year.
Employees must notify local management during October as to the number of vacation days they
wish to carryover to the next year. An employee may cancel all or part of their vacation
carryever with management approval.

Section 4.  Holidays shall be considered a working day for vacation scheduling purposes but
shall not be considered a vacation day.

Section 5. Emplovees who are entitled to an annual vacation can use up to ten (10) of their
earned days as ten (10) individual vacation days. When employees have earned more than ten
{10) vacation days they will schedule those additional days in consecutive periods of no less than
five (5) working days. For purposes of administration, employees may take their individual
vacation days under the following circumstances:
(1) Needs of the service must always be met.
(2) Scheduled vacation periods (5 or more days) will aiways be given preference aver
individual days. :
(3) Reasonable notice for time off must be given.
{4 Individuzl vacation days should normally be used, if available, prior to using
unpaid absence.

(It is understood that these changes are not intended to change the general administration of vacation.)




In addition, emplovees may take up to forry (40) hours of their ten {10} individug]
vacation days per year in half day increments under the following terms:
(1} Requests must be made at least 24 hours in advance.
(2) A halfday 15 % of your regularly scheduled work day.
{3) Haif days and individual davs will be administered the same.
(4) Granting of half-day vacations or unpaid time off is entirelv at management’s discretion
and 1s not subject to the gnevance procedure.

Section 6. When an employee is laid off or resigns, he shall rsceive the vacation eamed prior
to January 1 and pro rata vacation pay from his anmiversarv date to the termnination date.
Employees terminating for reasons of death or retirement will continue to receive pro rata
vacation from January 1 to the termination date. '

Section 7. Employees who have been laid off shall not lose their status in determining vacation
rights until they have been out of the service three (3) years.

Section 8. Prior to January 1 of each calendar year department heads will consult with all
employees entitled to vacation and from such consultation the Company shall establish and post
before the above date on departmental bulletin boards a working schedule for vacation periods. In
determining vacation schedules, the wishes of the employees will be respected as to the time of
taking his vacation insofar as the needs of the service will permit. Although vacation time is sarned
according to length of continuous Company service, it shall be assigned according to length of
Company service within each department {Systems, Construction, Miscellaneous).

ARTICLE III PAID ABSENCE TIME

Section 1. An employee wiil be allowed three (3) consecutive working davs of Funeral
Leave with pay in the event of a death in his immediate family; namely father, mother, father-in-
law, mother-in-law, spouse, son, daughter, brother and sister. If the call is received while at
work, the following day wiil be counted as the first day and the employee will receive straight
time pay for the remainder of the basic work day.

An employee will be allowed one (1) day of Funeral Leave with pay to attend the funeral
of his grandfather, grandmother, or grandchild. An emplovee will be allowed one (1) day of
Funeral Leave with pay to attend the funeral of his step-child provided he/she was the parent who
raised the child. When an emplovee is requested by the family to serve as pallbearer for a
deceased employee or deceased retired employee he shall be permitted to be absent without loss
of pay not to exceed ane (1) day.

Section 2. An employee performing jury service during his regularly scheduled hours shall
do so without loss of pay and shall remit all fees for such service to the Company.

Section 3. An employee who 1s injured during and in the course of his emplovment with the
Company and 1s eligibie for Workmen's Compensation for temporary total incapacity for work 1n
accordance with Workmen's Compensation Act, Section 8, shall receive from the Company the
difference between the weekly compensation rate for temporary total incapacity and his basic

[
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weekly take home pay (gross pav iess FICA, Federal and State Withholding Taxes) for each day he
is off, starting from the time of the injury. Such payments are to continue until:

aj The Company physician releases the emplovee to return to work; or

b} such time that compensation for temporary total incapacity for work as specified in
Section § of the Workmen's Compensation Act has been exhausted; or

c) such tme that the employee is determined to be wholly and permanently incapable

of work by the Industrial Commission.
In no case will an employee be entitled to more than his basic take home pay during the
pericd of temporary total incapacity for work.

ARTICLE IV METHOD OF SETTLING DIFFERENCES

Section 1. In the event any differences shall arise duning the term of thiz Agreement between
the Company and any employee or employees, hereunder, or between the Company and the
Urion, then such difference shall be settled in the following manner:

Step 1. The matter 1n dispute shall be presented to the Operations Manager, Operations
Supervisor, Engineering Supervisor, or other appropriate Company representatjve,
to whorn the employee(s) involved are responsible. If not resolved, the matter in
dispute shall be submitted in wnting to the Company representative within fifieen
(1% calendar days of the date upon which the difference is based first occurred or
first becomes known to the emplovee(s). The Company representative shall
respond in wniting within ten (10) calendar days after a meeting is held to discuss
the matter at this step. In the event the dispute is not settled at this step within the
above time period, then Step 2 shall be followed.

Step 2. The matter in dispute shall be presented in wniing to the appropriate Labor
Relations Representative within ten (10) calendar days of the time stated for
disposition in Step 1. In the event a mutually agreeable meeting date is not
selected within fifteen {15} calendar days of the receipt of the letier, it may be
moved to the next step by either party. An answer to the grievance shall be given
in wnung within ten (10) calendar days after the meeting is held at this step. In
the event the dispute is not settled at this step within the time period as stated

above, then it shall be submitted to an Arbitration Board as provided in section 2,
below.

Section 2. The Four Man Arbitration Board shall consist of two (2) members appointed by
the Union and two (2) members appoinied by the Company. They shall meet to hear the facts of
the dispute within thirty (30) calendar davs of the receipt of notification of intent to invoke their .
services. Sheuld this board be unable to reach a satisfactory resolution of the grievance within
fifteen (13) calendar days of their meeting, the party seeking arbitration shall notify the other
party within fifieen (13) calendar days of the time limits stated above of their intent to seek the
services of a neutral arbitrator. The party requesting arbitration shall request 2 panel of nine (9)
arbitrators, who are members of the National Academy of Arbiwrators and who do aot five in
[llinois or the St Louls Metro Area, from the Federal Mediation and Conciliation Service




(FMCS). The Company and the Union shall then within fifteen (15) calendar days after receipy
of the list of arbiwators from FMCS alternately strike one name from such list so that the
remaining arbitrator shall be designated as the arbitrator. Only one panel of nine (9) arbitrarors
shall be requested unless both parties mutually request additional iists.

The arbitrator shall be advised prior to hearing that a decision must be rendered within thirty (30)
calendar davs of receipt of briefs unless both parties agres to an extension. The arbitrator’s
decision shall be final and binding on all parties. In considering any dispute under this provision,
the arbitrater shall have no authority to amend, deiete from or add to this agreement.

The Company and Union shall bear the expenses of its own Board members, and the
expenses and fees of the newtral arbitrator shall be shared equally. The total cost of any
stenographic record and all transcripts thereof shall be paid by the party ordering same. Court
Reporters shall be requested to supply transcripts within ten (10) calendar days of the hearings
and the parties shall request a briefing date no longer than thirty (30) calendar days after receipt
of the transcript unless they shall mutually agree otherwise.

Section 3. In the event any of the foregoing time limits are not observed or extended by
mutual agreement in writing, the difference shall be assumed to have been settled and the right to
invoke Step 1 or any succeeding step, or arbitration, as the case may be, shall be deemed to have

been waived. The parties will expedite discharge cases through the grievance procedure, where
mutnally agreeable.

Section 4. A copy of any letters of reprimand will be given to the Union. It is agreed that
after a letter of reprimand has been in an employee’s personnel file for two (2) years, without any

intervening disciplinary action, 1t will not be taken into account when imposing future
disciplinary action.

ARTICLE V HOURS OF WORK

Section 1. All employees covered by this agreement shall receive full time employment (40
hours per week) provided theyv are ready and in condition to perform their work. Regular working
hours shall be from 8:00 AM. to 4:30 P.M., with a one-half (1/2) hour lunch pericd, Monday
through Friday except as provided for herein.

Section 2. The Company may establish an evening shift for eight (8) consecutive hours
beginning no earlier than noon and no later than to 3:00 p.m. which shall constitute a shift at

straight time rate of pay. In addition, these employees will receive shift differential and will eat
their Junch on the job.

Section 3. Employees whese regular hours of work begin at 8:00 a.m. may elect o start &
7:00 am. provided 75% of the department agrees and subject to management approval. This
same procedure (except for management approval) will be utilized when an area decides to return
to an 8:00 a.m. start time. The appropriate Local Union office will provide a minimum of two
(2) weeks notice to Labor Relations to request a change in hours. Lunch pericds will not be

affected by a change in start times under this provision unless mutually agreed upon by the
parties.




ARTICLE VI WORKING CONDITIONS AND SAFETY

Section 1. The Company shall not be required o transpont employvees from and to the job at
noon and in addition the Company will not be required to pay for noon lunches. In adverse weather
conditions the Company will either provide suitable eating facilities or will return the emplovees to
‘their headquarters for lunch.

Section 2. When an employes of a lower paid classification 1s required {0 do work of 2 higher
paid classification for a period of one (1) hour and less than four (4) hours he shall be paid the
higher rate for four (4) hours of his regular scheduled work day. When an employee of a lower paid
classification is required to do work of a higher paid classification for four (4) or more howrs in any
one day he shall be paid the higher rate of pay for his scheduled work day.

Section 3. When conditions require that an employee shall work at a distance from his
permanent headquarters, the Company. at its option, shall either provide transportation, meals and

lodging, or reimburse t0 a reasonable amount for expenses actually mcurred for transportation,
meals and lodging. ' '

Section 4. 1t is agreed that in an emergency or a breakdown other employees may be used o
assist the classifications mentioned in the Wages and Classifications Asticle unul such time as
these classifications may arrive on the job.

Section 5. Two employees will be used to operate the gas surveillance vehicle during periods
of darkness and in congested areas.

Section 6. It 1s recognized that safety is a matter of concemn to management and employees
alike and both are governed by the safety rules as published in the Illinois Power Company Safety
Manual or as prescribed by applicable State or Federal Regulations. Safety and efficient operations
will guide management decisions in this regard. Work assignments requiring the use of power
tools, machinery, or equipment will be made by supervision with full consideration of the safety of
employess and applicable rules and regulations.

Section 7. The Company shall be required to furnish ali tools and also rubber coats, Tubber
gloves, work gloves, and hats for employees worling in excessive mud, water or sloppy concrete,

and rain. The Company will assign these items individually. The Company will aiso supply boots
that can be slipped on over shoes.

Section 8. The Company will furnish 2 pairs of welder’s gloves to each welder; one of which
will be used by the emplovee assistng the welder.

Section 9. It is agreed that the Company will meet and discuss its drug policies when
requested. Furthermore, changes in the Drug Policy will be made available to the Unions.

Section 10.  The Company is comnrnitted to the fair and equitable weament of all employees in
situations involving both corrective action and work assignments. Measures-have been taken
imternally by management to help insure that this cornmitment is met. However, in a further effort
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to reassure the Unions of its sincerity, the Company agress that it shall not be arbiwary of
capncious in the reatiment of its employees.

Section 11.  The Company agrees that it wiil not contract any work which is ordinarily ang
customarilv done by its regular emplovees as of the date of this agreement iZ as a result thereof it
would become necessary concurrently (within thirty days) to lay off or to reduce the rate of pay
of anv emplovees on the seniority list who regularly perform work covered by this agreemen:. )

ARTICLE VII OVERTIME
Section 1. Systems Gas Department and Construction employees shall receive time and eight-

tenths (1.8) for all overtime. These employees will eat all meals on their own time and at their own
expense. Gas Deparment emplovees will be expected to exercise good and reasonable judgment in
the timing and duration of meals. Under no circumstances will a work location be left until it is
made safe. For other employees covered by this agreement all time worked in excess of regular
hours or regular shifis shall be paid for at the rate of time and one-half, and double time is to be

paid for all overtime worked on Sunday with 30 minute meal periods at 6:00 a.m., noon, 6:00 p.m.,
and midnight.

Section 2. Emplovee shall receive a minimum of two (2) hours at overtime rates when called
back outside of regular working hours. If employees are notified before regular quitting time to
report for work prior to the regular starting time and then continue with regular hours of work they
shall be enritled only to actual overtime hours worked at the applicable overtime rate.

Section 3. Emplovees who work less than two (2) hours on prearranged overume work and
who do not perform a regular day's work before or after said prearranged overtime, shall be aliowed
a minimum of two (2) hours pay at the applicable overtime rate. In addition, the two (2) hour
minimum pay shall apply in those cases where prearranged overtime 1s scheduled and then
canceled after the end of the employee’s last work period prior to the prearranged overtime.

Section 4. Any employee who has worked for sixteen or more continuous hours shail, upon
release be entitled to an eight hour rest period before he/she returns to work. If the rest period
extends into hisher regularly scheduled work day he/she shall lose no time thereby. Time
worked in excess of sixteen continuous hours shail be paid for at the applicable overime rate
until released from duty. Time worked during the above mentioned rest period shall be paid for
at the applicable overtime rate. For the purpose of administering the overtime period and rest
period the work period shali be considered continuous unless interrupted by a continuous eight
hour period. Accumulation of time towards this continuous eight hour period shall begin upon
release. However, the employee will remain eligible for overtime until his/her sixteen hour clock
has expired. It is understood, unless instructed otherwise, employees ‘will take an eight hour rest
period when due. '

Section 5. When emplovees are asked to perform emergency work outside of the area covered
by this agreement the Company will provide transportation, either provide meals or reimburse 10 3
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reasonable amount for expenses actually incurred for meals, and the overtime multiplier(s) in euebt
in the host area will apply.

ARTICLE VIII MISCELLANEOUS PREMIUM RATES

Section 1. Eligible emplovess will receive a shift differential of $.65 per hour.

Section 2. Emplovees ceriified as Class I Welders will receive a premium of $.75 per hour.
This premium will be adjusted for the applicable overtime rate (i.e., x 1.8). This premium ig
applicable only during the period the employee is fully qualified as ist degree welder. Class I
welders who fail 1o maintain their Class I certification twice within any 12 consecutive month
period will lose their certification and go to the bottom of the interest list. A Class IT welder
premium of $.25 per hour will be temporarily established for those employees who are currentiy
certified as Class I welders so long as they maintain their certification.

An interest list will be maintained in each headquarters containing the names of those
employees who desire to be a Class I welder. When the Company decides to establish additional
Class I welders in the future the oppertunity will be offered to employees on this list 1n senionity
order. This opportunity will consist of two weeks each of micro wire or stick welding (or both)
training followed by the Class IT welding qualification test. Emplovess who fail to obtain or lose
. their Class II qualification will go to the bottom of the interest list.  Following six months of

field experience the employee will attend Class [ welder upgrade training followed by the Class |
" welder certification test. Employees who fail to certify as a Class I welder during this process
will not be allowed to re-gualify when their Class II welder qualification expires.

The designation of Class II welder will be eliminated. Existing Class II welders as of
June 30, 2000 will continue to be allowed a four hour period during normal working hours to
complete the re-qualification test annually. An existing Class II welder who fails to re-qualify in
the future will go to the bottom of the interest list.

When the Company decides to establish additional Class 1 welders in the future existing
Class II welders as of June 30, 2000 will be offered that opportunity based on Department
seniority prior to using the interest list until such time as there are no more in the headquarters.
However, when an opportunity is offered the senior of these employees will be required to
accept. This opportunity will consist of two weeks of Class I upgrade training foliowed by the
Class I welder certification test. Class II welders who fail to certify as a Class I welder will not
be allowed to re-qualify when their Class 1 welder qualification expires.

In the event that no emplovee in a headquarters qualifies as a Class I welder, the
Company will attempt to cover its needs via other reasonable options including any contractual
rights available to the Company.

Section 3. Svstems job site reporting will be permitted within the area covered by this
agreement. A job site shall be defined as anv headquarters or work site. Each employee will be
responsible for providing their own transportation and reporting to the job site ar the assignsd
starting time. Volunteers, based on needs of service, will be sought to fill the ciassifications and
skills required when this provision is utilized. However, i those instances when there are
insufficient volunteers, the least -senior gqualified employess will be required to participate.
Compensation for job site reporting shall be $1.50 per hour while actually job site reporting.




Assignments under this provision will last 2 period of five (5) consecutive days or more
(Saturday, Sunday and Holidays exciuded unless worked), but not to exceed four comsecutive
months unless mutually agreed otherwise. Facilities (toilet, drinking water, enclosed siructure and
heated in the winter, and for changing clothes) will be availabie for use by employees at each job
site.

ARTICLE IX SYSTEMS

The Company and Union recognize the importance of responding to the needs of our
customers in a timely manner. In order to address this issue durnng overtime situations the
following procedures are being established.

Section 1. All qualified* employees will be listed on a Gas Department overtime caliout list
m ascending order of overtime charged to date regardless of their classification or Union
affiliation. This overtime Iist will be used for all overtime assignments except that calls of a
specialized nature (First Responder Teams, Gas Regulator Repairman, Industrial Gas Meter
Tester, etc.) will continue to be assigned to the appropriate employee. Employees who do not
currently meet these qualifications will be placed at the bottom of the overtime list until such
time as the gquahfications are met. They will be the last ones contacted for overtime
epportunities and will not be eligible for First Responder Team duty. Apprentices will be
afforded overtime opportunities, when practical, to supplement their training. These-
opportunities will be at the discretion of local management. An assignment that continues into
overtime will be performed by the employee(s) already ai the job site. When it becomss
necessary to continue working on a specific job order past normal working days and hours {such
as Saturdays or past 4:30 p.m.) the crew on that project will be given preference. Employvees will
be by-passed for callout overtime apportunities once their sixteen hour clock has expired unless
no other employees are available. The sixteen hour clock begins when an employee begins work
following a continuous eight or more hour break. Employees prearranged for overtime will not
be excluded from callout overtime opportunities but must inform the Company as soon as
possibie if they are still working on the callout or are too exhausted to report for prearanged
overtime due to working callout overtime.
*Includes, but is not limited 1o, residing within thirty (30) minutes of the headquarters.

Section 2. In recognition of their obligation to provide fast, assured response, the Company
and Unton agree that 24 hour coverage will be achieved by implementing the following options,
in addition to the Standardized Callout procedure described above.

A) The classification of Gas Emergency Troubleman will be established. This position
will replace existing one-man trucks in some locations. Training will be provided where needed to
insure that the work is done safely and efficiently. If there are no qualified Journeymen who aré
interested, the least senior qualified Joumeyman in the Gas Department will be required to accept
the position. .

Emplovees in this classification will be on duty for a period of eight (8) consecutive
hours and subject to call for four (4) additional consecutive hours, the period of duty and on call
shall be consecutive. The period of duty and on call will be determined by the Company. While
on call, the employvee will be required to meet the same obligations as a First Responder and will
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be provided an electronic cormmunication device for use while on call, if requested. Shig
premium will not apply. The period of duty mayv start no earlier than 6 A.M. and no later thar 4
P.M. each day unless murually agreed otherwise between the Company and Union. Emgplovees
shall be off for lunch and available thirty (30) mimates of the said eight (8) hours. If an employee
1s unable to eat their lunch prior to being released for the day, they will receive thirty (30)
minutes iime at the applicable overtime rate. Employees in this classification are expected tg
either wark or be on call on any holiday that falls within their regularly scheduled work wesk,
but must notify the Company at least 72 hours prior to the holiday if they choose to be on call
rather than on dory.

B) Qualified employees may be required tc be on call during specific off hours.
While on call, employees will be expected to carry an electronic communications device, he
ready to respond, meet all legal requirements to be fit for duty, be able to arnive at the location of
the emergency in one {1} hour or less, accept all overtime opportunities, and may be required to
take a Company vehicle home. This employee will be the first contacted for overtime
emergencies, except that calls of a specialized nature will continue to be assigned to the
appropriate employee and employees designated as "outlying” will continue to be called first for
problems in: their respective territory. Calls to the First Responder will be attempted by phone
first, then by electronic commumnications device. First Responders will normally be expected to
handle ail trouble calls. When a First Responder encounters a situation that requires additional
help, 1t will be provided.

Opportunities to be the first responder will be offered according to the standardized
callout list in effect at that time. Employees who refuse the first responder opportunity will be
charged for all hours worked by the employes who accepts. If no employees accept the first
responder opportunity, the least senior qualified-employee will be required to accept. The next
firne no one accepts, the next least senior emplovee will be required to accept. This process will
continue, as needed, unul all gualified employees have been required to accept and then begin
again.

1f the first responder 1s unable to respond due to an emergency or situation beyond his
control, he is to notify Management as soon as possible. If Management elects to replace the
first responder for the remainder of the on call period, this opportunity will be offered as
described above. An employee who is contacted outside of regular hours and accepts the
remainder of the on call period (until the next regularly scheduled work day) agrees to make the
necessary arrangemens to obtain the vehicle and electronic communications device from the
original First Responder and will receive two (2) hours pay at the applicable overtime rate. At
the start of the next regularly scheduled work day, the procedure described in the previous
paragraph {above) will be used 1o fill the remainder of the on call period. First Responder Teams
will receive compensation equal to $1.25 per hour for all hours on call.

<) Nothing in this agreement shall alter the Company's ability to institute continuous
operations In any department or location where that ability currently exists.

Section 3. Any opportunity for overtime which is not worked will be charged against that
emplovee as refused. An opportunity is defined as any attempt to contact an emplovee. Muliiple
attemnpts to contact an employvee for the same overtime opportunity will be treated as one.
Refusals, a5 defined above, will be charged with the same amount of time as actually worked
(straight time 2quivalent) by the employee or employees who responded to that callout.




A departmental overtime equalization list will be posted in each depariment on a weekly
basis. This list will be reset on the first pay period of each vear with employees retaining thejr
respective positions. Each emplovee will have their equalized hours reduced by the amount heid
by the low overtime employee on that list. Overtime cpportunities outside of the emplovee's
headguarters area will be charged against the emploves for overtime equalization purposes.

Employees will not normally be contacted for overtime opportunities while on sick leave,
Worker's Compensation, funeral leave, jury duty, or out of the area on Cempany or Union
business. Employess will not normaily be contacted for overtime oppormmities while on
vacation (includes the weekend before, after, and dunng a vacation peniod}, uniess they notify the
Company that they wish to be eligible for overtime on the weekend before and/or after a specific
vacation period. This includes individual vacation days. Employees under this provision who
are called by mistake will not be charged.

Section 4. The strategies established will be measured against the standards of performance
listed below. In the event that these standards of performance are not being met in any
department, the Oversight Committee will meet to arrive at an alternate strategy.

The following performance standards will be used to determine if a strategy is working
satisfactorily in a department.

1) The First Responder must acknowledge receipt within an average of five (5) minutes.

2) Responder must arrive at the site of the gas leak within one (1) hour unless there are
extenuating circumstances.
3) Must be cost effective.

ARTICLE X1 TERM OF AGREEMENT

This agreement and the provisions thereof, shall continue in force and be binding upon
the respective parties hereto until June 30, 2004, and from year to year thereafter unless changed
by the parties hereto in writing. Any of the parties hereto desiring a change in any section or
sections of this agreement shail notify the other party in writing of the desired change or changes
by specific sections sixty (60) days prior to the end of each contract period. After such notice the
agreement shall be opened up and the change or changes desired will then be considered.

The parties agree to open this agreement upon the Company’s request at any time dunng

its term should a merger, acquisition, restructuring, or building consolidation occur which
necessitates changes to this agreement.

For the Union: For the Company: :
"R/ -%mm Savap Iz 4 Aol foapso
Bill Adran Date Veta G. Rudolph Date
Business Manager Labor Relations Consultant

Kat2 0. A ,gz:/ ho
Ronald D. Pate ate/
Senior Director — Gas Delivery
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ADDENDUM A

METRO AREA CAS CONSTRUCTION AGREEMENT
[LLINOIS POWER COMPANY
TWELVE COUNTIES, LOCALS 100, 101, 360, 438
June 30, 2000

" COMMITMENT

The Paruies {Ilineis Power Company, Twelve Counties, Local 100, Local 1CL, Loczl 360,
and Local 439 recognize the Company’s need to make prudent business decisions and that the
integrity of the bargaiming units should be preserved to the extent possible. The Parties alse
realize that the utilization of gas contractors wmpacts the level of job secunty felt by emplovess,
As a result of this joint recognition, the Parties agree that it is preferable to perform oas
deparmment work with the Company's employees provided they can pericrm the necessary wgrk
in 2 safe, competitive manner.

Based on this fundamental premise, the Company will endeavor to prudently administer the
use of gas contractors and the Union wiil continue their endeavors to foster a competitive work
environment. The Parties recognize, however, that there are instances when the best business
decision is 1o utihize gas contractors. However, it is the intent of the Partles that reasonabie
notice shall be given prior to contracting distribution construction work. Adherence t¢ this
philosophy by all Parties will eliminate any legitimate emplovee fears regarding the use of
contractors to perform gas department work.

REGIONAL CONSTRUCTION AREAS (RCA) _

The Maryville RCA (Maryville, River Bend, Trenton, Hillsboro, and Mt. Clare Areas) will
be staffed, as necessary, by emplovees from these areas. Overall Twelve Counties senionty will
be unlized te fill vacancies in regular positions.

The Belleville RCA {Belleville, Trenton, East St. Louts, and Columbia Areas) will be staffed,
as necessary, by employees from each Party within these areas. Adding to or deieting fom
Constructicn (above the onginal eight) will be accomplished in multiples of rwo (2) with egual
numbers coming from Belleville and East St. Louis. Replacemenis will come from the same
party i1 which the vacancy occurs, based on Gas Department serionty. ‘

The temporary movernent of emplovees from one RCA to another will not result in the layoff
or reduction of other existing employees.

The Parties recognize that continuity is important to the competitiveness of the Construction
concept at Illinois Power Companv. However, there may be circumstances whereby an
employee no onger wishes to participate in Construction. Therefore, those emplovees working
under thus addendum must notify the Company by June 1st of each year of their desire to rétum
to Systems. They will onlv be permitied to retum to Systems during July of each vear.

JOB SITE REPORTING

The minimum requirements for a reportng location are:
An enclosed structure heated in the winter.
Available woilet facilines.
Accessible bv a hard surface road.
Reporting locaton must be within the RCA.
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WORK ASSIGNMENTS

Censtruction emplovess may be assigned 1o work anywhers within either RCA. However
the Parties will endeavor 1o Keep emplovess close to their home area. Crews may b2 compﬁsea
s from different RCA’s. Im such cases the arza in which the joo
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1s located wi)]
provide the isacership as needed. [t is agreed and undersiood that the Company will not utiljzs
. -

in a manner which would serve (0 increase the number of emplovess repraseniaq

HOURS OF WORK

Construction crews may work an eight (8] or ten (10) hour day. When working an eigh (§)
nour day, the crew may ¢elect 10 begin at 7:00 a.m. dunng the period covered by Davlight Savings
Time. All smployees on the crew, and management, must agree to the earlv star: time. In the even
aten {10) hour day is worked it will be under the following conditons:

« Schedule M-Thor T-F.

Time and eight-tenths will be paid prior to the nermmal starting tume or afier the nommal
quitting time and or. M, F or S when it is a day off.

»  Starting tire will be no earlier than 6:30 AM and no later than 7:30¢ AM.

Sick time and vacaten will be charged in 10 hour increments {8 hour waiting peried is not
changed).

A holiday when not werked, jury duty, and funeral leave will be paid in 10 howr increments.

When a heliday falls outside the normal scheduled work weelk, then an additional & hours of
holiday pay will be paid.

= Al] employvess on a crew must agree to the 1 hour shift,

The Parties agree that, based on needs of service, employess who have less than ten (10)
hours of vacaticn remaining may take unpaid time off to make up the difference and be off
for one (1) day or accept payment for the remaining hours of vacation.

VACATION

It is understood that the term “day” refers to the eight or ten hour daily schedule normalily
worked by a Construction employee. Constructicn employees may take up to forty (40) hours of
their ten (10} individual vacation days per year it one (1) hour increments under the following
terms:

» Requests must be made at least 24 hours 1o advance.

»  Partual davs and individual days will be administered the same.

* Granting of partial vacation days or unpaid time off is entirely at management’s discretion

and 1s not subject to the grievance procedure.

TEMPORARY VACANCIES ON AN EXISTING CONSTRUCTION CREW

Svsiems employess will be allowed to deciare. on a yearlv basis. an interest in temporary
construction assignments, Each year all areas will post a sheet requesiing volunteers TOm
systems who will work under the terms of this agreement as described below. When the
Company desires 10 il a temporary Construction vacancy the replacementi(s) will come from the
same Partv. Unplannec absences, when filled, will be handled as a regular job assignment on the
first dav, with subseguent davs on the same assignment resuliing in an upgrade o the appropriate
classificaiion

and reporting directly to the job site.  Should neo volunteer accept a construction assignment el
the least senior Svstems empiovests) rom the appropriate Party will be required to do so.




RATES OF PAY

OCC CODES CLASSIFICATION 1100 7/1/01 71702 7/1/03
28350 Gas Construction General Foreman  S26.23 S27.02 0 32774 Reopene-
28370 Gas Construction Toreman S25.18  S253.58  SZ6.5%9 Reopener
' 23060 Gas Conswruction Leadman S2473  S23.3% 0 32624 Reopensr

28380 ras Construction Journevrnan $2423 2303 52374  Reopene:
25220 Cas Construction Apprentce 4ih step

{93%: Censtruction Jourmevman) S23.02  SIZ3Z78 S24.35  Reopener
28410 Gas Construction Apprentice 314 siep

{92 1:2% Construction Jourmevman) $22.41 $23.15  S23.81  Reopener
28400 (Gas Construction Apprentice 2nd sizp

(89% Construction Journeyvman) 2156 32228  $22.28 Reopener
283590 (Gas Construction Apprentice Ist step

(86 1/4% Construction Journevman) $20.90  521.59 32220 Reopener

The rate for a Gas Construction Jouneyman will be $1.50 above that of a Systems Gas Journeyman.
The rate for a Gas Construction Leadman will be §.50 above that of a Construction Journeymar:.
The rate for a Gas Construction Foreman will be $.45 above that of 2 Construction Leadman.

The rate for o Gas Construction General Foreman will be $1.05 above that of a Construcuon Forem:

When Construction emplovees are assigned within twenty-five (25} miles of the Maryville (12
Counties) or Belleville {100, 1C1, 360, 459) RCA it shall be under the basic rate of pav as stated
above. This includes the area covered by the other RCA. In the event a Construction employee is
assigned to a reporting location which 1s outside of thelr RCA and more than 25 miles fom
Maryville (12 Counties) or Beileville {100, 101, 360, 459}, they will be entitled to an additional
premium of $1.00 per hour.

GENERAL FOREMAN
Wher a General Foreman position 1s being used, the General Foreman will be paid §1.05 above
the Construction Fereman rate of pay. After the Constuction emplovess have been identified, the

Parties will meet to determine the order in which they will be eligible for leadership positions
each RCA.

OVERTIME

Consuction emplovees will be eligible for Systems overtime when: 1) no Svstems employess
are available 1o respond: 2) in emergency situations; or, 3} when working with Systems and the job
assignment results in an overtime situation. Construction emplovees will not be piaced cn the
Svstems Overtime List. [t is understood that construction emplovees may be used to perform work
norrnally performed by systems smplovess. '

PERFORMANCE

The Parties in reaching this agreement believe thevy will be competitive with the cost Ol
performing similar work with an outside contractor. Tu assure that the best business decision s
made. o Construction Oversight Committes consisting of two (2) representatives from sach 2Ty
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Labor Relations Consuliant

David DeGenia
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ADDENDUM B

Metro Gas Apprenticeship & Training Program
Ilinois Power
Twelve Counties, Locals 100, 101, 360, 459

** The parties will meet following negotiations to develop a Joint Apprenticeship
Program.




Whils the Company maintalns its fghl o implement many of the 118MS CONtANes in this
documsnl. it is recognized that an agreement which clearly zstablishes the guidelines oy

emplovees while ai train ‘r;
and trainers} who atiend required training at the Decanwr Trating Center wiil o sc under g
following guideiines:

L.
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ADDENDUM C
EVPLOYEE TRAINING CENTER AGREEMENT
TWELVE COUNTES, LOCAL 100, LOCAL 101, LOCAL 360, and LOCAL 435
June 30, 2000

s in the best interssis of 2!l parties. Thersfore, emﬂoyees (tTainess

Al

EXPENSES

1.1 Emplovess will be provided or reimbursed for meals (Breakfast=S8.00, Lunch=810.50,
Dinner=518.23) and lodging incurred while atiending traiming. The meal amounts referred 5
above are maximum zllowable expenditures and will 2scalate by 2% on Julv 1, 2000, ang
Julv 1, 2001

1.2 Emmlox ees are expected to use their T & E cradit card for legitimate business expenses
whenever possible and will be required to provide an original receipt in order to be
rexmbursed for cash business expenditures.

1.3 T & E Credit cards will be available to all emplovees for charging legitimate business
expenses ot training as long as it is not abused. Emplovees who lose this privilege or do not
use the T & E credit card will be reimbursed for legiumate business expenses on their bi-
weeklv pay check.

1.4 A vehicle will be provided, however, emplovess who elzct 1o use their personal vehicle
for travel will be reimbursed at the current mileage rate.

TRAVEL

2.1 Emplovees who trave! on the first and last day of raining will do so on Company time.
1f 1t is necessary to ravel outside of the hours of §:00 a.m. 10 4:30 p.m., the emplovee will
be entitled 10 the approprniate overtime rate of pav.

2.2 Emplovyess who receive permission to wavel on the day prior o or after training will be
pro\ ided with appropriate meals and lodging, bur will travel on their own time.

2.3 Empiovees scheduled for consecutive training davs will normally be E\peCIPG 1o sty
overnight and wiil be providsd with appropriate meals and lodging.

2.4 FEmplovess who are instructed by their supervisor or the training instructor o travel
daily will be covered under secticn 2.1 (above).

2.5 Emplovees expected 1o stay overnight who request to travel dailv, due to extenuaiing
circumstances, will do s¢ on their own time and at their own expense. These requests must
be approved in advance by their supervisor. In the event that a family emergency (senous
illness, injurv, or death) necessitates that the employee return home, travel time will be paid
at the applicable rate.

HOURS OF WORK .
3.1 Regardless of the emplovee’s regular schedule, the schedule for training davs will be
Monday through Fridav, 8:00 a.m. to 413 pm. with thirny {30) minutes for lunch.
Adjustments to this scheduie may be made bv the Training Cenier 1o accommodate special
circumstmc“s

3.2 Empiovess will be provided lunch as close as practical 1o noon on raining days. hewever
it will be no eariier than 11:00 a.m. and ne later than 1:00 p.m. Emplovess will not he
sniitled 1o overiime or meal monev if the lunch peniod starts at other than noen.




